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Net* % who expect value of projects to be higher/lower than in previous year
* Net = % expecting higher value - % expecting lower value than in previous year

Source: AGC 2025 Outlook Survey; 1,109 total respondents  ©2024 The Associated General Contractors of America, Inc. 

-5%/ -15%
-3%/ -24%

7%/ -3%
12%/ 15%
12%/ 4%
13%/ 18%
14%/ 15%
14%/ 10%

22%/ 29%
24%/ 30%
24%/ 23%

25%/ 15%
27%/ 22%

29%/ 30%
32%/ 25%

35%/ 32%
42%/ 20%

-30% -20% -10% 0% 10% 20% 30% 40%

Retail
Private Office

Lodging
Higher Education

Multifamily Residential
K-12 School

Public Building
Warehouse

Federal (e.g., VA, GSA, USACE, NAVFAC)
Bridge/Highway

Hospital
Manufacturing

Other Healthcare
Transportation (e.g., transit, rail, airport)

Power
Water/Sewer

Data Center
2025 vs. 2024:



©2019  The Associated General Contractors of America, Inc.2 |

31%

6%

7%

5%

18%

0% 20% 40% 60% 80% 100%

No impact

Plans to bid on projects, nothing suitable available

Have bid on projects, no awards won

Have won bids, work not started

Have worked on new projects

©2024 The Associated General Contractors of America, Inc. 

IIJA’s impact on firms’ business
% of respondents who reported:

Source: AGC 2025 Outlook Survey; 1,109 total respondents  
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Firms’ expectations regarding their headcount  and 
hiring hourly craft workers over next 12 months
% of respondents who:
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2024 Compensation changes
% of firms that:

Source: AGC 2025 Outlook Survey; 1,109 total respondents  
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Firms’ major concerns for 2025
% of respondents who listed as a major concern:

Source: AGC 2025 Outlook Survey; 1,109 total respondents  
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